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How to read the Annual Report
What has changed for the 2020 Annual Report?
Improved appearance
The appearance of the Performance Summary has been updated to more clearly represent information and to assist interpretation and
comparison of individual school’s data with state averages and similar school groups.
School performance data
The Victorian community's experience of COVID-19, including remote and flexible learning, had a significant impact on normal school
operations. This impacted the conduct of assessments and surveys. Readers should be aware of this when interpreting the
Performance Summary.
For example, in 2020 school-based surveys ran under changed circumstances, and NAPLAN was not conducted. Absence and
attendance data may have been influenced by local processes and procedures adopted in response to remote and flexible learning.
Schools should keep this in mind when using this data for planning and evaluation purposes. Those schools who participated in the
Student Attitudes to School survey in 2020 should also refer to the advice provided regarding the consistency of their data.

What does the ‘About Our School’ section refer to?
The About Our School section provides a brief background on the school, an outline of the school’s performance over the year and
future directions.
The ‘School Context’ describes the school’s vision, values and purpose. Details include the school’s geographic location, size and
structure, social characteristics, enrolment characteristics and special programs.
The ‘Framework for Improving Student Outcomes (FISO)’ section includes the improvement initiatives the school has selected and the
progress they have made towards achieving them.

What does the ‘Performance Summary’ section of this report refer to?
The Performance Summary includes the following:
School Profile


student enrolment information



the school’s ‘Student Family Occupation and Education’ category



a summary of parent responses in the Parent Opinion Survey, shown against the statewide average for Primary
schools



school staff responses in the area of School Climate in the School Staff Survey, shown against the statewide
average for Primary schools

Achievement


English and Mathematics for Teacher Judgements against the curriculum



English and Mathematics for National Literacy and Numeracy tests (NAPLAN).
Note: NAPLAN tests were not conducted in 2020

Engagement
Student attendance at school
Wellbeing
Student responses to two areas in the Student Attitudes to School Survey:


Sense of Connectedness



Management of Bullying

Results are displayed for the latest year and the average of the last four years (where available).
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How to read the Annual Report (continued)
What do ‘Similar Schools’ refer to?
Similar Schools are a group of Victorian government schools with similar characteristics to the school.
This grouping of schools has been created by comparing each school’s socio-economic background of students, the number of nonEnglish speaking students and the school’s size and location.

What does ‘NDP’ or ‘NDA’ mean?
‘NDP’ refers to no data being published for privacy reasons or where there are insufficient underlying data. For example, very low
numbers of participants or characteristics that may lead to identification will result in an ‘NDP’ label. For the 2020 Student Attitudes to
School survey, specifically, the similar school group averages are replaced by ‘NDP’ where less than 50% of schools in a given similar
school group did not participate in the 2020 survey.
‘NDA’ refers to no data being available. Some schools have no data for particular measures due to low enrolments. There may be no
students enrolled in some year levels, so school comparisons are not possible.
Note that new schools only have the latest year of data and no comparative data from previous years. The Department also recognises
unique circumstances in Specialist, Select Entry, English Language, Community Schools and schools that changed school type
recently, where school-to-school comparisons are not appropriate.

What is the ‘Victorian Curriculum’?
The Victorian Curriculum F–10 sets out what every student should learn during his or her first eleven years of schooling. The
curriculum is the common set of knowledge and skills required by students for life-long learning, social development and active and
informed citizenship.
The Victorian Curriculum is assessed through teacher judgements of student achievement based on classroom learning.
The curriculum has been developed to ensure that school subjects and their achievement standards enable continuous learning for all
students, including students with disabilities.
The ‘Towards Foundation Level Victorian Curriculum’ is integrated directly into the curriculum and is referred to as ‘Levels A to D’.
‘Levels A to D’ may be used for students with a disability or students who may have additional learning needs. These levels are not
associated with any set age or year level that links chronological age to cognitive progress (i.e. there is no age expected standard of
achievement for ‘Levels A to D’).
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About Our School
School context

Sandringham East is a coeducational primary school located in beachside Sandringham, 15kms south east of
Melbourne. Our vision is: “To build an inclusive community where our children are active learners, critical thinkers and
creative explorers who Think… Imagine… Become”.
Our values are Care, Aspiration, Respect - Always our best, the school motto. Sandringham East Primary School has a
range of strategies to promote engagement, positive behaviour and respectful relationships for students.
We have a proud history since 1931 with 90 years serving the Sandringham community with celebrations planned for
2021. Our community hub values relationships and a sense of community – a diverse community with 7.5% of students
speaking a language other than English. From our census numbers there were 543 enrolled students, 280 are males
and 263 are females.
Our workforce plan consiste of 30 full time staff and 24 part time staff equalling 13 full time positions. The school
employs a Welfare Officer/ Counsellor who supported our families for educational, wellbeing and family needs during
the Pandemic. Social and Emotional Learning is a focus with the school nominated as a Lead school in the RRRR
program. Play is the Way teaches students resilience through weekly lessons. Sandringham East prides itself on a
diversity of programs that cater for personalising student learning through curriculum programs and Individual
Education Plans. Literacy and Numeracy are essential foundations for student success. Personalised communication
was a strength during 2020 which was necessary to support families through this difficult time.
Students normally enjoy our engaging innovative learning environments. Our new buildings have been well used and
our accommodating specialists and classroom teachers allowed us to host 11 classes in term 1 2020 from
Sandringham Primary after their tragic fire.
Facilities provide a safe and secure setting including a Playscape which the school community funded. Students and
teacher's creatively utilise this sanctuary environment with ropes, tunnels, tree platforms, cubbies, sandpit, digging pit,
water play and log fort. A Ga Ga game Pit has been installed with students enjoying this game.A Play Shed provides
creative play resources for students during lunch breaks. Our school kitchen garden program was not in operation at all
during 2020 with a few videos filling that space during remote learning.
The biggest impact on student learning is the quality of the teacher and their relationships which was so evident during
virtual learning.
Professional Learning Communities continued to play a part during the year focussing on literacy, numeracy and
student engagement and well being. These PLC's were dedicated to unpacking data, setting high expectations and
personalising learning to improve student outcomes.
The school works with external consultants to improve teaching and learning including. Adam Voigt from Real Schools
su[ports the school culture, Tracey Ezard provides leadership training and Misty Adoniou has supported our literacy
program. This year was difficult to fully engage the Walker Learning Approach with student interests in Investigations
although many provocations were completed at home. Itwas more difficult for the Inquiry Learning at home which
usually culminates in an Educational Research Project. The school employs support teachers who taught during
remote learning to enhance and challenge student learning in Literacy and Numeracy.
Highly regarded specialist programs included Performing Arts, Physical Education, Visual Arts, and Mandarin /
Japanese, each presenting learning during remote as well. We managed the level 3 / 4 camp to Atrrabri, but due to the
Pandemic, other excursions, camps, swimming and Bike Education were unable to be held this year.
Our 1:1 computer program for students in Levels 3 – 6 saw students engaging virtually during remote learning. Staff
professional learning was high due to the necessity required to present virtual learning to students as well as
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communication between colleagues and parents.
The school encourages community participation through School Council, Class Parent Program and Parents and
Friends Association as parents are vital partners in a child’s education. The school links with the community for 2020
were limited due to Covid restrictions in terms 2,3,and 4. However the Parent ccommunity were instrumental in
supporting and encouraging staff with fresh fruit & vegetable hampers. Parent & Friends orgamised a magnificent
welcome back for students when they returned to school after their extended time at remote learning.
We value partnerships with community in through Lions, Rotary and the Japanese Saturday College but again there
was limited interactions in terms 2, 3,and 4.
The school community acknowledges what a dificult and challenging year it was in 2020. The school has reflected on
the successful outcomes which included wonderful partnerships with parents, amazing teaching presented in a variety
of ways by teachers, and our SEPS students who proved themselves to be focussed and resilient. Preparation for the
Learning Enhancement through Tutoring funding was completed in term 4 ready for the new school year. An
unexpected outcome was the change in enrolments which affected the SRP and staffing with many families moving
interstate or to regional and wider metropolitan suburbs, independent schools and home learning.
The FISO priority for our school is Building Practice Excellence; encompassing teaching and learning, with a focus for
students to: Think...Imagine...Become...
Please see the school website for further information:

www.sandringhameast.vic.edu.au

Framework for Improving Student Outcomes (FISO)
Our 2020 AIP was developed in response to the 2019 School Review. In particular we focussed on the Review's
assessment of our PLC structure and culture. As such this focus related to the FISO dimension of Building Practice
Excellence. Our staff's decision to pursue a vertical structure in our PLC was similarly a response to the School Review
which had identified level teams developing different practices. By adopting the vertical structure we have endeavoured
to build a whole-school approach and develop our collective efficacy.
In a year where schools spent a vast portion of their learning time in remote learning, we were advised by DET that we
could opt not to pursue our established 2020 AIP. We are proud that even with the disrupted and challenging year, that
the work we were able to complete in Term 1 and even during remote meant that we remained on track with our goals.
The development of PLCs and staff ownership of this process also formed a significant part of teacher's individual
Performance Development Plans. Once again in the year of remote learning we were also not obliged to continue with
these but on the basis of the work we had already done, we opted to continue with our established plans. This was
recognised by our SEIL in her feedback.
Student achievement, engagement and well-being is at the centre of the FISO model and as such our PLC
development strongly recognised this. Whilst Building Practice Excellence resonated in our Literacy and Numeracy
PLCs, the Engagement and Well-Being PLC acknowledges the dimension of Positive Climate for Learning in the FISO.
Hence our work, whilst focussed in our Key Improvement Strategies, was able to address a range of areas in the FISO.
Our confidence in the progress we made was also inherent in the fact that teachers from each year level were a part of
each of the three PLCs and had accountability to ensure the initiatives established were understood and embedded
back in their teams. This approach heightened further consistence in our practices.
To build our success we engaged in meaningful professional development in building an effective PLC culture, but also
developing leadership capacity in our teachers. All staff completed PLC modules before engaging in shared decisionmaking processes around the structure of our PLCs and meeting times. This resulted in a very different model from
previous years and staff are to be commended on their openness to change. We liaised strongly with the PLC regional
manager, Shaun Welles, who met with our School Improvement Team and then our staff, to give context to our work.
This lead to a vacancy in the Victorian PLC Initiative which was offered to us and we readily accepted, welcoming the
opportunity to build our understanding and skills as leaders of a strong PLC culture. Similarly our structure allowed for
succession planning with appointments and mentoring of PLC support leader and a PLC Amplify consultant within the
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school. These opportunities, along with related participation in Communities of Practice such as RRRR and the Bastow
Leading Literacy program, allowed us to address the Professional Leadership dimension of the FISO.
Through the introduction of a renewed PLC structure and culture the Numeracy PLC was able to identify the following
improvement areas
- enhanced collective efficacy evidenced by the documentation reflecting active participation of staff across year levels
- the need to narrow the focus of improvement areas through the strategic identification of a problem of practice
- reflection on our understanding of data through PLC exploration in meetings and PD with Adrian Moore
- deeper understanding of a PLC culture with the acceptance of a new meeting structure and practices supported by
participation in the Victorian PLC Initiative
- PLC creating consistency across levels and consistency of language
The Literacy PLC was able to identify the following improvement areas:
- Deeper understanding of a PLC culture with the acceptance of a new meeting structure and practices supported by
participation in the Victorian PLC Initiative.
- The need to explore, analysis and understand data to reach a problem of practice.
- The need for consistent data from F – 6 so data can be compared.
- Need for consistency across the levels in the programs and language we use.
- The need to stick to protocols and lead initiatives within your level team.
- PD with Misty Adoniou
The Engagement and Well-Being PLC was able to identify the following improvement area
- understanding of the benefits of a consistent school wide approach
- enhanced student to teach connectedness during onsite and remote learning
- maintaining peer connectedness during remote
- RRRR - PD for all PLC members - Play is the Way PD for all staff
- Student Voice included in all curriculum planners
Throughout remote learning PLC leaders and members were mindful to continue to embed new and enhanced
strategies in their planners with a view to keep the momentum of our new learning experience.
In presenting completing our monitoring and evaluation of our 2020 AIP to our SEIL, we reflected on the achievement
of shifting our culture of professional learning and collaboration within this particularly challenging year. We also looked
to our future and felt we had created a strong basis for improvement of student outcomes at SEPS. We are continual
learners and look forward to building our collective capacity in 2021 though ability to establish a narrow focus in our
enquiry cycles and support this through our increased skill and confidence in data analysis.

Achievement
On the whole, our students and parent community responded well to the online remote program that was offered to our
students. Feedback received after the first lockdown, was reflected on and changes made towards the program that
resulted on more clinic groups and feedback opportunities for our students.
The achievement data for 2021 shows that SEPS performed above similar schools and the state average for both
English and Mathematics. English showed that 96.5% of our students are at or above the age expected level; similar
schools showed 94.8% of students and State schools averaged 86.3% of students achieving results that were at or
above the age expected levels.
Mathematics data shows 95.7% of SEPS students were at or above expected level, compared to similar schools of
95% and the state average being 85.2%.
Some of the contributing factors that resulted in the students at SEPS making this growth were:
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•
A range of online teaching resources which supported the students to have visual prompts and materials
available at their point of need were purchased during remote learning.
•
Teachers created videos that allowed students the opportunity to re-watch concepts if they were not
understood first time
•
Students and parents appreciated the flexibility of remote learning and working on tasks at their own pace
•
All students participated in at least one Maths and English clinic group each week that provided support from
the teacher at their point of need
•
Students received in depth feedback about work, that identified concepts that had been understood and next
steps for future learning.
26 students did not show growth for English and Mathematics in 2020 and are working 12 mths or more below the age
expected level. These students have been prioritised by the tutoring program and Individual Education Plans have
been created for these students to ensure intervention strategies and cycles are implemented.

Engagement
In 2020, Student Engagement and Wellbeing was one of our three key foci alongside Literacy and Numeracy.
Prioritising engagement was evident through our Engagement and Wellbeing PLC (Professional Learning Community)
along with the intentional implementation of our embedded Play is The Way program and Resilience, Rights and
Respectful Relationships (for which we are a BPA lead school). During periods of remote learning, the Engagement
and Wellbeing PLC recognised challenges particularly in relation to student agency and voice, and school
connectedness. Two key strategies employed to address these areas included developing the ‘gold star’ sections of
the Daily Plans signalling to students when they had increased choice over their learning, as well as an increase in
virtual face-to-face sessions via WebEx for F-2 students and MS Teams for 3-6 students, plus an increase in the
number of Focus Groups students participated in remotely. This was further promoted to families during our regular
Home Learning Update special edition newsletters, such as via the May 28th newsletter titled “Wellbeing, self-care and
connectedness for 3-6 students during Home Learning”, promoting the importance of Focus Group attendance,
suggestions from the Resilience Project and cyber safety.
Key data sets used to inform our school’s engagement and wellbeing priorities are the Student Attitudes to School
Survey (AToSS) and Bayside Youth Resilience Survey. AToSS targets set for 2020 to address engagement were:
•
Student voice and agency target – 75% positive response rate
•
Sense of connectedness target – 81% positive response rate
Based on the survey conducted in November 2020, results were 59% and 71% respectively. Whilst we did not achieve
our 2020 targets, we understand that as stated by DET, the data for our school is inconsistent with previous years and
should be used with caution. This was a common trend in schools in response to some of the challenges faced in
2020, particularly given extended periods of remote learning. As such, in 2021 to further prirotise this focus we have
introduced a school Amplify Leader whose role involves ensuring Student Voice, Agency and Leadership is factored in
explicitly to each of our 3 PLCs.
Strategies to address student attendance included our weekly ‘Tendy Award’ presented at assembly to the class with
the highest percentage attendance for the week and to reinforce our message of ‘Every day counts – It’s not OK to be
away’ through these Tendy announcements, and also promoted through the newsletter. During periods of remote
learning, teachers took attendance rolls at their morning meetings. Students with more than one day of non-attendance
would receive a phone call home from the class teacher to their parent/guardian to discuss strategies to support their
participation. More than two consecutive days of non-attendance received a phone call from a member of the principal
team. At school, when a student is not present at morning roll call a notification is sent via Compass, prompting parents
to explain the reason for the child’s non-attendance. Students brought to school late, or leaving early, must be signed
in/out at the Compass Kiosk in the office foyer.
Our Student Wellbeing and Engagement Policy was updated and ratified by School Council in October of 2020,
drawing on our school’s wellbeing and engagement strategies, including our Student Engagement Plan developed with
consultant Adam Voigt from Real Schools to align with a Restorative Practices approach.
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Wellbeing
Already set as a priority for 2020, wellbeing became more important than ever last year. The mental health and
wellbeing of students, families and school staff was at the forefront of our decision making. When returning to school
following periods of remote learning, we understood the need to treat this transition as we would the commencement of
the school year. This involved supporting students through this transition, intentionally re-building the class cultures
and relationships, as well as routines. Due to COVID-safe practices and DET’s School Operations Guide preventing
parent/carer access to the school grounds and buildings, particularly at morning drop-off, we ensured school staff were
present and visible at the gates to welcome children and support any children in need. The independence and
resilience developed by our students was on display as they managed this transition extremely well.
Our school’s locally-employed counsellor contributed newsletter articles such as “Supporting children to cope with
Coronavirus anxiety”, the importance of children learning to ‘tolerate uncertainty’, and tips for parents including links to
support services and useful websites. Our counsellor worked with individual students on a referral bases that were
identified as requiring support. During Term 4, the school employed extra staff in every year level to support students’
transition back to school and enhance their learning. Though the intention was to enhance academic achievement, this
also gave teachers additional time to hold 1:1 and small group sessions with students to support not only their
academic growth but their wellbeing.
Our wellbeing-focussed AToSS target was:
•
Teacher concern target – 73% positive response rate
Based on the survey conducted in November 2020, the outcome was 73% which met our target, again however taking
into consideration the challenges for 2020 and the inconsistencies within the AToSS data from previous years.
Our school values of care, aspiration and respect continue to drive our school’s culture and approaches to teaching
and learning, ensuring wellbeing is a priority.

Financial performance and position
Finance Report for 2020
Committee members: Laureen Walton, Russell Watson, Cath Campion, David Brown and Jen Hill
Overall, the school had an operating surplus of $182k. Whilst this was down on 2019, it was ahead of budget of $139k.
This is a good result considering the lack of revenue from Camps/excursions and fundraising activities that were
unable to be completed through 2020. The school remains in a strong cash position with cash accounts increasing
from $734k in 2019 to $882k in 2020.
2020 was a challenging year, however budgets, income and expenses were closely monitored on a monthly basis over
the year. Finance reports were reviewed at each school council meeting and curriculum and building programs still
progressed over the year.
Income
Total income for the year was $1.3m, down from $1.6m in 2019 and against a budget of $1.6m for 2020. This drop
was mainly driven by lower revenues from camps/excursions that were cancelled) ($61k compared to budget of $334k
and 2019 $280k) lower fundraising and hiring of school facilities incomes. Whilst fundraising in 2019 included the
School Fete which was a significant income stream, 2020 was down due no parent function activities or no
mothers/father days stalls.
Expenses
Operating expenses were significantly down compared to 2019 and to 2020 budget. This offset largely the reductions
in revenue over the year. Operating expenditure for 2020 was $1.07m, compared to a budget of $1.44m and 2019 of
$1.294.
The lower expenses in 2020 were across most expenses, however mainly due lower camp/excursion costs, lower
casual staff salary costs and staff PD costs and lower equipment and maintenance costs offset partially by higher
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property costs including shade sails, plumbing work and playscape repairs.

The school has available funds of $893k at 31 December 2020 up from $791k at the same time last year.
Voluntary contributions were above budget at $52k (budget $46k) and on par with 2019 which is pleasing considering
the 2020 year. These contributions supported additional services in first aid, grounds, the library and buildings and
provided a more comfortable, safe and secure environment for our students. We are grateful for these contributions
and continue to encourage families to support these beneficial programs.
Overall, the net financial outcome of a positive operating surplus which was also above budget was a very pleasing
result and a reflection of the strong financial management maintained in a challenging year by the SEPS staff and the
continued support by parents.
David Brown – Treasurer

For more detailed information regarding our school please visit our website at
http://www.sandringhameastps.vic.edu.au/
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Performance Summary
The Performance Summary for government schools provides an overview of how this school is contributing to the objectives of the
Education State and how it compares to other Victorian Government schools.
All schools work in partnership with their school community to improve outcomes for children and young people. Sharing this
information with parents and the wider school community helps to support community engagement in student learning, a key priority of
the Framework for Improving Student Outcomes.
Refer to the ‘How to read the Annual Report’ section for help on how to interpret this report.

SCHOOL PROFILE
Enrolment Profile
A total of 543 students were enrolled at this school in 2020, 263 female and 280 male.
7 percent of students had English as an additional language and NDP percent were Aboriginal or Torres Strait Islander.
Overall Socio-Economic Profile
The overall school’s socio-economic profile is based on the school's Student Family Occupation and Education index (SFOE) which
takes into account parents' occupations and education.
Possible socio-economic band values are: Low, Low-Medium, Medium and High.
This school’s socio-economic band value is: Low
Parent Satisfaction Summary
The percent endorsement by parents on their school satisfaction level, as reported in the annual Parent Opinion Survey.
Percent endorsement indicates the percent of positive responses (agree or strongly agree) from parents who responded to the survey.

Parent Satisfaction

Latest year
(2020)

Parent Satisfaction (latest year)

School percent endorsement:

72.4%

School

State average:

81.2%

State

72.4%

81.2%
0%

20%

School Staff Survey

40%
60%
Percent endorsement

80%

100%

The percent endorsement by staff on School Climate, as reported in the annual School Staff Survey.
Percent endorsement indicates the percent of positive responses (agree or strongly agree) from staff who responded to the survey.
Data is suppressed for schools with three or less respondents to the survey for confidentiality reasons.

School Climate

Latest year
(2020)

School Climate (latest year)

School percent endorsement:

83.4%

School

State average:

77.8%

State

83.4%

77.8%
0%

20%

40%
60%
Percent endorsement

80%

100%
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ACHIEVEMENT
Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the
school’s socioeconomic background of students, the number of non-English speaking students and the size and
location of the school.
Teacher Judgement of student achievement
Percentage of students working at or above age expected standards in English and Mathematics.
English
Years Prep to 6

Latest year
(2020)

English (latest (year)
Years Prep to 6

School percent of students at or above age
expected standards:

96.5%

School

96.5%

Similar Schools average:

94.8%

Similar
Schools

94.8%

State average:

86.3%

State

86.3%
0%

20%

40%

60%

80%

100%

Percent students at or above age expected level

Mathematics
Years Prep to 6

Latest year
(2020)

Mathematics (latest year)
Years Prep to 6

School percent of students at or above age
expected standards:

95.7%

School

95.7%

Similar Schools average:

95.0%

Similar
Schools

95.0%

State average:

85.2%

State

85.2%
0%

20%

40%

60%

80%

100%

Percent students at or above age expected level

NAPLAN
NAPLAN tests were not conducted in 2020.

NAPLAN Learning Gain
NAPLAN learning gain is determined by comparing a student's current year result to the results of all ‘similar’ Victorian students (i.e.
students in all sectors in the same year level who had the same score two years prior).
NAPLAN tests were not conducted in 2020.
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ENGAGEMENT
Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the
school’s socioeconomic background of students, the number of non-English speaking students and the size and
location of the school.
Average Number of Student Absence Days
Absence from school can impact on students’ learning. Common reasons for non-attendance include illness and extended family
holidays. Absence and attendance data in 2020 may have been influenced by local processes and procedures adopted in response to
remote and flexible learning.

Student Absence
Years Prep to 6

Latest year
(2020)

4-year
average

School average number of
absence days:

8.5

13.1

School

8.5

Similar Schools average:

8.3

12.4

Similar
Schools

8.3

State average:

13.8

15.3

State

Student Absence (latest year)
Years Prep to 6

13.8
0

10

20

30

40

50

Average number of absence days

Attendance Rate (latest year)

Attendance Rate by year level
(2020):

Prep

Year 1

Year 2

Year 3

Year 4

Year 5

Year 6

96%

95%

95%

96%

96%

96%

95%
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WELLBEING
Key: ‘Similar Schools’ are a group of Victorian government schools that are like this school, taking into account the
school’s socioeconomic background of students, the number of non-English speaking students and the size and
location of the school.
Student Attitudes to School – Sense of Connectedness
The percent endorsement on Sense of Connectedness factor, as reported in the Attitudes to School Survey completed annually by
Victorian Government school students, indicates the percent of positive responses (agree or strongly agree).
Schools who participated in the Student Attitudes to School survey in 2020 should refer to the advice provided regarding the
consistency of their data.

Sense of Connectedness
Years 4 to 6

Latest year
(2020)

4-year
average

School percent endorsement:

71.3%

73.9%

School

Similar Schools average:

78.8%

79.7%

Similar
Schools

78.8%

State average:

79.2%

81.0%

State

79.2%

Sense of Connectedness (latest year)
Years 4 to 6
71.3%

0%

Due to lower participation rates and differences in collection
methodology in 2020, data are often not comparable with previous
years or within similar school groups. Care should be taken when
interpreting these results.

20%

40%

60%

80%

100%

Percent endorsement

Student Attitudes to School – Management of Bullying
The percent endorsement on Management of Bullying factor, as reported in the Attitudes to School Survey completed annually by
Victorian Government school students, indicates the percent of positive responses (agree or strongly agree).
Schools who participated in the Student Attitudes to School survey in 2020 should refer to the advice provided regarding the
consistency of their data.

Management of Bullying
Years 4 to 6

Latest year
(2020)

4-year
average

School percent endorsement:

70.9%

74.1%

School

Similar Schools average:

77.4%

79.4%

Similar
Schools

77.4%

State average:

78.0%

80.4%

State

78.0%

Due to lower participation rates and differences in collection
methodology in 2020, data are often not comparable with previous
years or within similar school groups. Care should be taken when
interpreting these results.

Management of Bullying (latest year)
Years 4 to 6
70.9%

0%

20%

40%

60%

80%

100%

Percent endorsement
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Financial Performance and Position
FINANCIAL PERFORMANCE - OPERATING STATEMENT SUMMARY FOR THE YEAR ENDING
31 DECEMBER, 2020
Revenue

Actual
$4,115,986

Student Resource Package
Government Provided DET Grants
Government Grants Commonwealth

$476,450
$31,043
NDA

Government Grants State
Revenue Other

$254,671

Locally Raised Funds

$490,685
NDA

Capital Grants

$5,368,836

Total Operating Revenue

Equity 1

Actual

Equity (Social Disadvantage)
Equity (Catch Up)

$16,800
NDA

Transition Funding

NDA

Equity (Social Disadvantage – Extraordinary Growth)

NDA
$16,800

Equity Total

Expenditure

Actual

Student Resource Package
Adjustments

2

$7,840

Books & Publications
Camps/Excursions/Activities

$168,859
$7,724

Communication Costs

$120,524

Consumables
Miscellaneous Expense

$3,916,389
NDA

3

Professional Development
Equipment/Maintenance/Hire

$20,592
$26,736
$46,344

Property Services

$235,462

Salaries & Allowances 4

$195,815

Support Services

$152,908

Trading & Fundraising
Motor Vehicle Expenses
Travel & Subsistence
Utilities
Total Operating Expenditure
Net Operating Surplus/-Deficit

$38,416
NDA
$94
$49,062
$4,986,765
$382,071

Asset Acquisitions
$58,461
(1) The equity funding reported above is a subset of the overall revenue reported by the school.
(2) Student Resource Package Expenditure figures are as of 01 Mar 2021 and are subject to change during the reconciliation
process.
(3) Miscellaneous Expenses include bank charges, administration expenses, insurance and taxation charges.
(4) Salaries and Allowances refers to school-level payroll.
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Sandringham East Primary School

FINANCIAL POSITION AS AT 31 DECEMBER 2020
Funds available
High Yield Investment Account
Official Account
Other Accounts
Total Funds Available

Financial Commitments
Operating Reserve
Other Recurrent Expenditure
Provision Accounts
Funds Received in Advance
School Based Programs
Beneficiary/Memorial Accounts
Cooperative Bank Account
Funds for Committees/Shared Arrangements
Repayable to the Department
Asset/Equipment Replacement < 12 months
Capital - Buildings/Grounds < 12 months
Maintenance - Buildings/Grounds < 12 months

Actual
$831,837
$62,593
$53,488
$947,917

Actual
$144,940
$7,590
NDA
$184,758
$14,948
$6,565
NDA
$2,100
NDA
$52,871
$323,000
$616

Asset/Equipment Replacement > 12 months

$32,400

Capital - Buildings/Grounds > 12 months

$79,844

Maintenance - Buildings/Grounds > 12 months

$100,000

Total Financial Commitments

$949,631

All funds received from the Department, or raised by the school, have been expended, or committed to subsequent years, to support
the achievement of educational outcomes and other operational needs of the school, consistent with Department policies, School
Council approvals and the intent/purposes for which funding was provided or raised.
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